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	Item
	Host Unit
	Seniority be counted and corresponding laws

	1. Promotions
	Public agency, institution, school, or state-owned enterprise
	1. In principle, only seniority at NCHU counts towards promotions. Seniority at other schools may be counted if approved by the review committee. If a faculty takes paid/unpaid leave or is seconded, their seniority will be discounted by 50% up to one year. Up to 2 years of seconded teaching can be counted towards promotion. Joint dual-degree seniority during unpaid leave at a sibling school may be counted towards promotion (discounted by 50% up to one year; unlimited by required teaching at NCHU) if approved by the Office of Academic Affairs and he Office of International Affairs (Article 9 of Regulations for Faculty Appointments and Promotions).

2. Departments, institutes, offices, centers, and programs may not nominate a (college) faculty who (will be) on paid/unpaid leave over half a year for promotion (Article 11 of Regulations for Faculty Appointments and Promotions).

	
	Private school
	

	
	Foundation or private company
	

	2. Annual Raises and Bonuses
	Public agency, institution, school, or state-owned enterprise
	For returning secondees, their seniority during, before, and after which may be counted towards annual raises and bonuses with excellent performance scores (Ministry of Education Tai-Ren (2) No. 0930148716A on December 23, 2004).

	
	Private school
	

	
	Foundation or private company
	

	3. Domestic and International Lectures, Further Studies, and Research
	Public agency, institution, school, or state-owned enterprise
	1. Full-time faculty over 2 under 3 years of service may take unpaid leave. Full-time faculty over 3 years may take up to 1 year of paid leave with the President’s approval; after which only 2-year unpaid leave may be extended by one year by principle, with an additional year granted for those obtaining a degree (Article 8, Paragraph 1 of Regulations Governing International Lectures, Research, and Further Studies
).

2. For secondees, their seniority during unpaid leave will not be counted but deemed uninterrupted.

	
	Private school
	

	
	Foundation or private company
	

	4. Sabbatical Leaves
	Public agency, institution, school, or state-owned enterprise
	If a faculty applies for sabbatical leave and returns for unpaid teaching, their approved secondment before which may be counted towards their seniority (Article 5 of Regulations Governing Sabbatical Leave for Professors and Associate Professors).

	
	Private school
	

	
	Foundation or private company
	

	5. Service Medals
	Public agency, institution, school, or state-owned enterprise
	When applying for a service medal, secondment may be counted towards seniority (Article 5 of Enforcement Rules of Medal Award Act).

	
	Private school
	

	
	Other
	Seniority during a secondment shall not be counted except the following:
1. Secondees at the Straits Exchange Foundation (Article 7 of Regulations Governing Arrangements, Returns, Seniority Calculation, Ranks, and Other Matters for Government Secondees for Chinese Affairs
).

2. Approved secondees at a private or state-owned enterprise for key national technologies, policies, or construction; or at a foundation with over 50% of registered properties from state funds (Article 4, Paragraph 1, Subparagraph 6 of Regulations Governing Unpaid Leave for Civil Servants
 and Article 5 of Enforcement Rules of Medal Award Act).

	6. Outstanding Senior Faculty
	Public agency, institution, school, or state-owned enterprise
	If a secondee at another administrative agency returns to voluntarily teach at NCHU, their secondment may be counted towards their seniority (Article 6, Paragraph 1, Subparagraph 6 of Directives for Awarding Outstanding Senior Faculty at all School Levels
).

	
	Private school
	The seniority of a secondee as a qualified, full-time faculty at a registered private school are uninterrupted and may be included in the application for the Outstanding Senior Faculty Award.

	
	Other
	1. To receive an Outstanding Senior Faculty Award or Service Medal, qualified full-time faculty at a public or registered private school must continue teaching with excellent performance scores (Ministry of Education Tai-Ren (2) No. 0930088594 on August 12, 2004).
2. The seniority of returning qualified full-time faculty after unpaid leave are deemed uninterrupted but not counted (Article 4, Paragraph 2, Subparagraph 4 and Article 7, Paragraph 1, Subparagraph 5 of Directives for Awarding Outstanding Faculty at all School Levels).

3. Please refer to Articles 6 and 7 of Directives for Awarding Outstanding Faculty at all School Levels for seniority calculation.

	7. Civil Service and National Health Insurance
	Public agency, institution, school, or state-owned enterprise
	The unit that enrolled the faculty in Civil Service and National Health Insurance will process withdrawal for the host unit to re-enroll the secondee. The coverage years of Civil Service Insurance are deemed uninterrupted (Department of Civil Service Insurance Zhong-Gong-Cheng (2) No. 016003 on June 23, 1995).

	
	Private school
	

	
	Non-departmental public body, foundation, or private company
	Civil Service Insurance: The insured shall understand social insurance regulations on the seconded agency to confirm qualifications and necessity for enrollment in the Civil Service Insurance. The faculty may voluntarily pay the premium in full (including state-subsidies) for their seniority to be counted (not during withdrawn period as stipulated above).
For National Health Insurance, the unit that enrolled the faculty will process withdrawal for the host unit to re-enroll the secondee.

	8. Retirement, Severance, and Contribution Benefits
	Public agency, institution, or school
	1. Secondees at a public agency or school with contribution benefits withheld from their monthly salary who returns to NCHU after secondment and retires by law may have their seniority count toward retirement.

2. Secondees who are public agency officers with contribution benefits withheld along with the agency may have their seniority count toward retirement.
3. Article 3 of Political Appointee Resignment and Bereavement Compensation Act
 stipulates that public school secondees who are political appointees at a public agency must pay their contribution benefits along with the agency based on rates and ratios in Public School Faculty Retirement, Severance, and Contribution Benefits Act
.

4. Secondee employed or contracted under the Contract Personnel Employment Act
 or the Regulations Governing Contract Personnel of the Executive Yuan and Its Subordinate Agencies
 will have their contribution benefits paid by the host unit to be collected after resignment. Upon their reinstatement at NCHU, their seniority during secondment will not count towards retirement, severance, and bereavement compensation (Ministry of Education Tai-Ren (3) No. 87091134 on August 17, 1998).

5. If a public college/university faculty on unpaid leave seconded as a paid full-time personnel specially appointed or selected by a public agency under their regulations (not under the Contract Personnel Employment Act) does not receive contribution benefits, they may apply to pay outstanding contribution benefit principal and interest upon their return to NCHU, after which their seniority will be counted towards retirement (Ministry of Education Tai-Ren (3) No. 0930141427 on November 12, 2004).

6. Except secondees who are civil servants reviewed by law, those who reach the legal retirement age of 65 during secondment may retire and pay outstanding contribution benefits to the Public Service Pension Fund Supervisory Board before the age of 75 (Articles 13 and 20 of Public School Faculty Retirement, Severance, and Contribution Benefits Act).

	
	State-owned enterprise
	A secondee at a state-owned enterprise who does not receive retirement/resignment allowance during secondment may pay outstanding contribution benefit principal and interest as stipulated in Article 13 of Public School Faculty Retirement, Severance, and Contribution Benefits Act, after which their seniority will be counted towards retirement. The faculty is solely liable for paying their contribution benefits.

*Required documents are listed below:

1. Application form for outstanding payment of contribution benefits.

2. Proof of return to NCHU and salary payment (please indicate secondment regulations, host unit, start/end dates, and salary level).

3. Proof of service issued by the host unit (please indicate pension, severance, or resignation refunds yet to be received from the government).

	
	Non-departmental public body, private enterprise, school, institution, or organization established or designated by the Executive Yuan for cross-strait relations, or foundation
	NCHU secondees at a non-departmental public body, private enterprise, school, foundation, institution or organization established or designated by the Executive Yuan for cross-strait relations under the Act Governing the Appointment of Educators, Teachers’ Act, and relevant regulations may pay outstanding contribution benefits principal and interest within 10 years of their return to NCHU, after which their seniority will be counted towards retirement (Article 13 of Public School Faculty Retirement, Severance, and Contribution Benefits Act).

*Required documents are listed below:

1. Application form for outstanding payment of contribution benefits.
2. Proof of return to NCHU and salary payment (please indicate secondment regulations, host unit, start/end dates, and salary level).

3. Proof of service issued by the host unit (please indicate pension, severance, or resignation refunds yet to be received from the government).
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